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AN INTENSIVE VOCATIONAL COUNSELOR TRAINING PROGRAM 
LASTING FIVE WEEKS WAS HELD FOR 21 SECONDARY SCHOOL 
COUNSELORS IN COLORADO. COUNSELORS WERE REQUIRED TO HAVE A 
BACHELOR’S DEGREE, TO QUALIFY FOR COUNSELOR CERTIFICATION, 

AND TO BE ACTIVELY ENGAGED IN COUNSELING. ADMISSION PRIORITY 
WAS GIVEN TO COUNSELORS FROM DEPRESSED AREAS. THE PURPOSES OF 
THE PROGRAM WERE TO TRAIN COUNSELORS IN SKILLS RELATED TO 
AIDING YOUNGSTERS MAKE VOCATIONAL CHOICES, TO INFORM 
COUNSELORS OF VOCATIONAL OPPORTUNITIES PROVIDED BY THE 
VOCATIONAL EDUCATION ACT OF 1963, THE ECONOMIC OPPORTUNITY 
ACT, AND THE MANPOWER ACT OF 1965, AND TO GIVE THEM A BASIC 
UNDERSTANDING OF VOCATIONAL PHILOSOPHY AND INFORMATION. 
PROBLEMS OF STUDENTS FROM DEPRESSED AREAS, AND PREVENTATIVE 
COUNSELING WERE POINTS OF EMPHASIS. THE STRUCTURE OF THE 
PROGRAM WAS— TWO WEEKS WERE SPENT STUDYING VOCATIONAL 
MATERIAL, TWO WEEKS EMPHASIZED COUNSELING INTERVIEWS HELD BY 
THE TRAINEES WITH CLIENTS FROM A VOCATIONAL-TECHNICAL SCHOOL, 
AND ONE WEEK WAS DEVOTED TO A JOINT SESSION OF TRAINEES AND 
REPRESENTATIVES FROM THEIR ADMINISTRATIONS. A FOLLOW-UP STUDY 
AND EVALUATION WERE PART OF THE PROJECT. COUNSELORS FELT 
THEIR KNOWLEDGE ABOUT VOCATIONS AND RECENT FEDERAL 
LEGISLATION INCREASED, THEIR ROLE IN VOCATIONAL COUNSELING 
WAS CLARIFIED, AND COMMUNICATION BETWEEN ADMINISTRATORS AND 
THEMSELVES INCREASED AS A RESULT OF THE PROGRAM. (PS) 
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SUMMARY OF PROJECT 



Grant Number: Office of Education Number OEG-4-6-061592-073.4 

Vocational Education Act of 1963, P.L. 88-210, 
Section 4(c). 

Title: A Training Program for Vocational Counselors 



Project Director : 
Institution ; 

Duration: 



Donald L. Frick 

Colorado State University 
Fort Collins, Colorado 

Five Weeks - June 13, 1966 to July 15, 1966 



Purpose: (A) To bring to counselors of youth intensive training 

which will develop their ability to make practical 
applications of counseling skills in assisting youth 
and young adults in choosing and preparing for a vo- 
cational goal which is in keeping with their aptitudes 
and abilities. 



(B) To bring to counselors information of the existing 
possibilities and of the new areas of training offered 
by the Vocational Education Act of 1963, the Economic 
Opportunity Act, the Manpower Act of 1965 and other 
federal legislation, especially as these may be applied 
in meeting the vocational needs of all youth and young 
adults. Special emphasis was given to meeting the 
needs of youth in the economically depressed communi- . 
ties and especially those v;ho have academic, socio- 
economic, or other handicaps which prevent them from 
succeeding in regular vocational education programs. 

(C) To provide counselors with a more thorough knowledge 
and understanding of the basic vocational philosophy 
and information which will enable them to provide 
more intelligent and effective vocational counseling 
to all youths and especially those from the econom- 
ically depressed communities. 



Procedure: Twenty-one school counselors from four states were 

selected on the basis of: type of community; nature 

of present assignment; and need for such training 
to perform this assignment. During the first two 
weeks, held on the campus of the University, inten- 
sive formal presentations were made by staff and re- 
source personnel on the philosophy and structure of 
vocational education; occupational information sources; 










classification and use 5 and presentations by voca- 
tional educators from schools offering on-going effec- 
tive programs. These formal aspects were supplemented 
with group discussions, demonstration interviews, 
further study of personality factors and counseling 
theory and practices. Introduction to practicum 
experiences were made through role-playing sessions, 
evaluations of taped interviews, etc. with emphasis 
on vocational problems. The third and fourth weeks 
were held at the Emily Griffith Opportunity School 
in Denver, Colorado which is part of the Denver Pub- 
lic School system and is a vocational-technical school 
for youth and adults of all ages. The major portion 
of time was spent in counseling interviews with clients 
of this school and involved interest and aptitude^ 
testing, counseling for vocational choice and training 
and actual placement in such training, or in some cases 
actual placement in jobs. This core experience; and 
training was supplemented by visits to business and 
industry for purposes of gaining information on employ- 
ment practices, procedures, training, and general 
personnel policies. Further presentations were made 
by resource pex»sonnel from Economic Opportunity pro- 
grams, Manpower, Development and Training officials 
and other federal program personnel. As an integra- 
tive feature of these weeks, seminars were conducted 
which were focused upon bringing the needs of clients 
v.^io were interviewed into harmony with the informa- 
tion gained about available training programs and the 
policies and practices of business and industry. One 
important aspect which was given considerable attention 
in the seminars was based upon this question: What 

can our schools do for youth today who are facing 
the world of work which will prevent the vocational 
dilemma which was present with many of the clients 
who were interviewed in the practicum setting? Thus, 
the preventative aspect was emphasized as the primary 
goal for organizing, implementing and carrying on 
vocational training programs and counseling procedures 
in the schools represented by these counselors. The 
fifth week was held back on the University campus 
at which time a representative of the school adminis- 
tration from each counselor’s school was present for 
a week’s orientation and program planning. This was 
achieved by total group and small group discussions^ 
on aspects of the needs of youth for vocational train- 
ing, counseling and guidance assistance, followed by 
a block of approximately two days in which each coun- 
selor worked with his administrator in a plan for 
meeting such needs of the youth of their school com- 
munity. These plans were written out in both detail 
and abstract form. The abstracts were disseminated 
to all other counselors (and their administrators) 
in the training program. On the final day of the 

• • 
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training program a written evaluation of the program 
was made by both the counselors and the administrators. 
These results were tabulated and sent to the train- 
ing program participants. 

final phase to the training program was a follow- 
up study. This included visitations to the schools 
at about mid-year following the training procrram, 
to gain further reactions from the counselors and 

about the program proper and* to gain 
nformation about the degree of implementation of the 
plan made during the last week of the training 
program. This was followed by another written evalu- 

type) made by mail communication, 
formulated and administered 
and administrators in a manner 
responses could be made anonymously. These 
results were then compared on a group basis with the 
evaluations made on the last day of the training 
program. Another part to this bitten commSrion 

trator^nnrfpno^a" counselor and adminis- 

ator (independently) of the progress made on their 
piogram development. 



and conclusions of this training 
program can be summarized as follows: 

counselors in training voiced almost a 

animous opinion that their background in the world 

of work factors and other aspects of vocational de- 

inadequate to perform the service 
needed by youth of today. 

(2) It was further revealed that these counselors we 
were not aware of the possibilities for vocatS 

federal legislation and the 
implication of such for developing flexible vooa- 

S programs to meet the needs of youth 

Of their communities. ^ 

itl was also revealed through the presentations 

vocational education re*, 
n®®"! to be more 

h"®!® *’® ®?""®®lot’s function in assisting stu- 

dents in vocational choice and preparation. 

v^*?® result of this training program was 

bringing together counselors and administrators 

°£ redefining a basis for communica- 
tion for meeting the needs of students in terms of 



a planned program for meeting the vocational needs. 






(5) A further result appeared to be in the reali- 
zation of these counselors that some redefining of 
their roles was needed on their own part in order to 
meet the ultimate vocational needs of students; that 
too much time and effort has been spent on students 
who are college bound with little or no consideration 
to ultimate vocational objective. 






INTRODUCTION 



A, Purpose 

The purpose of this Training Program was to: 

1 DeveloD in each trainee the ability to make practical appli- 
cS If coSlseling skills in assisting youths .n choos_- 
ing and preparing for a vocational goal whicn lo in k p 
ing with their aptitudes and abilities. 

2 Inform the trainees of the existing possibilities 

the new areas of training offered by the Vocational E - 
ration Act of 1963, the Economic Opportunity Act, the Man 
Ser Act of ifel’a^^ other federal legis^^^^^^^ 
with trainina programs for vocational preparation, /^cets 
of th^nSf IJe considered as they aPPlM to rneaf ng th^ 

vocational needs of all students. Special 
aiven to meeting the needs of youths in the economically 
Cessed —ities and especially those «ho have acad^ic, 
socio-economic, or other handicaps which prevent them fiom 
succeeding in regular vocational education programs. Types . 
of training whi<* are now available to this group were 

further emphasized. 

3 Provide trainees with a more thorough knowledge 
standing of the basic vocational philosophy 
tion which will enable them to provide more inte..ligent 
and effective vocational counseling to all youths, and 
especially those from the economically depressed 
communities . 

B • Need for Training 

With the current emphasis upon tae need for education beyond 
hiah school, the position of the counselor has become in- 
creasingly important. However, the need for more realisti 
vocatioLl guidance and counseling is 
cal because, while the number of students 
education has increased, the per cent completing 
cation has not improved. Counselors ^a^e become a«a^® , 

the pressures exerted upon them to guide student into 
lege preparatory courses with little or no consideratio 
of^the types of occupations for which they are best su it ^. 
These pressures have prevented counselors 
portionate consideration and assistance to students 
would benefit from some type of vocational education. 
Counselors frequently voice this difficulty and express 
a definite need for becoming better informed about the 
world of work factors, types of vocational training avail- 
able and for increasing their effectiveness in working with 
students in realistic vocational selection. One of the 
particular handicaps which prevent them fixjm entering in 
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or succeeding in regular vocational education programs. 

As a result, the present school programs are not providing 
appropriate vocational guidance and training programs for 
all students. 

Through our many contacts throughout the state of Colorado 
and neighboring states in connection with the Vocational 
Counselor Training Program conducted during the summer of 
1965, there is overwhelming evidence that a large propor- 
tion of counselors are not aware of the possibilities for 
vocational training under recent federal acts. This train- 
ing is therefore needed to be made available to more coun- 
selors, and especially to increase their awareness of the 
almost unlimited possibilities under these acts. The 30 
counselors who were trainees in the 1965 Training Program 
unanimously expressed a great unawareness of the content 
and implications of such recent federal acts. Moreover, 
these counselors expressed concern for the increasing bur- 
den of responsibility which is being placed upon them for 
directing students towards all types of vocational 
preparation. Therefore, they were highly sensitive to" tne 
need for more thorough knowledge and understandings of the 
various types of vocational education programs which are 
available in meeting the needs of all youths. These coun- 
selors concertedly voiced a lack of adequate background to 
discharge this responsibility. This training program is 
being proposed to remedy this deficiency and to meet these 
needs of more counselors. If this type of training can be 
brought to more counselors on a continuing basis, then and 
only then will the needs of youths be met in a more uniform 
approach. We need to provide this training for all coun- 
selors in order to make them more aware of the philosophy 
of vocational education, woi'ld of work factors and the 
social-psychological factors which are influencing today’s 
youths in selecting and preparing for an occupations. 

Specific Objectives 

1. To increase the basic skills of trainees in working with 
all persons in the four categories as defined in the Voca- 
tional Education Act of 1963, (formal presentations and 
discussions). 

2. To ei^ance the knowledge and understanding of trainees con- 
cerning occupational information and its use in the world 

of work, and the socio-economic influences on today’s youths 
which lead to vocational selecting and training, (formal 
presentations, discussions, and field experiences). 

3. To review counseling techniques and procedures, new testing 
instruments, and placement and follow-up methods, especially 
as these relate to vocational selection, training and entry 
into the world of work, (formal presentations, discussions, 
practicum and field experiences). 



4. To increase the trainee's ability to recognize and integrate 
the social, economic, and psychological factors which are 
reflected in the present academic, economic, and social 
dilemmas of many unemployed youths and adults, (practicum, 
field experiences, and seminars). 

5. To assist trainees in identifying and carrying out their 
responsibilities in cooperative efforts with their admin- 
istrators and personnel of local vocational training and 
placement agencies in the promotion of more effective vo- 
cational education programs. 

6. To provide the trainee's school administrator an opportunity 
to be oriented to the needs for and general structure of 
vocational education programs, recent federal acts and the 
potential for developing a plan of action with his counselor 
for meeting the vocational education needs of the youths 

of their community, (formal presentations and discussions, . 
group planning sessions). 

7. To provide trainees with research evidence which identifies 
the special abilities and interests of students who have 
been successful in programs of vocational and techniccil 
education, (formal presentations and discussions). 

8. To acquaint trainees with programs of technical educavion 
which are available at the post-high school level incjuding 
junior colleges and other institutions, (formal presenta- 
tions and discussions.) 

Contribution to Vocational Education 

One of the overall objectives of this training program was 
based upon the belief that all facets of education must be 
concerted toward better preparing youth in meeting the 
realities of the socio-economic world. Therefore, one of 
the main points of emphasis was directed to instilling in 
counselors and administrators the need to be informed of 
/ the potentialities for meeting the vocational needs of 
youth. Furthermore, a significant aspect was the bringing 
together counselors and administrators with all types of 
‘ personnel from vocational education for the purpose of 
establishing a common ground for meeting these needs of 
youth. It is felt that this training program contributed 
to bringing about much more compatibility between these 
groups of educators; this was especially true of bringing 
about a better understanding of each other ^s role in the 
educatioHcv process. As a result of the formal presenta- 
tions, supp’^rtive discussions, practicum experiences, and 
the program development activities, it is believed that a 
significant contribution might have been made to meeting 
the total vocational education needs of youth. Much of 
this is further emphasized in the summary, conclusions, and 
recommendations portion of this report. 



II. CONTENT AND PROCEDURES 



Selection Procedures 

1. Publicit y 

The program was publicized throughout the state of Colo- 
rado and bordering states through the form of a duplicated 
announcement. This was disseminated in the following 
manner: in the state of Colorado the directory of schools 

published by the State Department of Education was used. 

All schools which had a staff member who was designated cis 
a counselor, received this announcement (See Appendix, 
Exhibit A). In the bordering states, the State Directors 
of Vocational Education and Guidance Services were contacted 
by personal letter or by telephone and further furnished 
with copies of the announcement. These personnel were 
asked to nominate schools and individuals from such schools 
who would benefit from the purposes and objectives of the 
training program. The announcement was also sent to other 
inquiring sources even if they were outside of the geo- 
graphic area described above. Approximately 700 announce- 
mej.tts were sent to all sources. Those persons returning 
the application request blank (and thus indicating they 
could qualify) were sent the application forms. Approx- 
imately 60 such applications were received, of which 15 
could not be considered because they did not "qualify" 
under the selection criteria. (See Appendix, Exhibits 3, 
for application forms). " ** 

2. Selection 



As the applications were received, they were preliminarily 
Screened by the Director on the basis of the selection 
criteria which were as follows: 

(a) He must hold a bachelor ^s degree and be able to qualify 
for a counselor certification (or endorsement) in his 
respective state. 

(b) He had to show evidence that he would be engaged in 
guidance and counseling students who may be eligible 
for enrollment in vocational education classes on 
the secondary, junior college, trade and technical, 
or adult education level. 

(c) He had to present evidence that he was now engaged 
(at least on a part-time basis) in counseling stu** 
dents in regard to vocational problems or that he 
would be engaged in such vocational counseling for 
the coming school year (1966-67). 



(d) He had to show evidence that he would hold an assign- 
ment as a counselor for at least one-half time for the 
coming school year (1966-67) and such assignment and 
description of his counseling duties had to be verified 
by the school administrator. 

(e) Applicants who were desirous of receiving college credit 
for the training program had to be further accepted by 
the Graduate School of Colorado State University, al- 
though they did not have to be enrolled for a degree. 

Those applications which met these criteria were then re- 
viewed by a screening committee (three staff members) on 
the basis of the following additional criteria: 

(f) Those applicants who were employed in the Rocky Moun- 
tain and adjoining plains regions and who were repre- 
senting communities which could be considered as eco- 
nomically depressed because of location, etc. 

(g) Applicants who showed in the descriptive sections of 
the application materials, that they held interest, 
desires, and needs which were compatible with the 
purposes and objectives of the Training Program. 

(h) In a few cases, personal interviews were held to 
supplement the information received on the application 
in order to determine if the individual would be best 
served by this training program. 

Although sufficient number of applications were received • 
from persons who could qualify, it became impossible to 
fill the training program with its originally planned com- 
plement of 30 persons. This resulted because of the late- 
ness of date in receiving the grant. Selections could not 
be made before May 15 and by this time, ten applicants who 
were accepted, had to decline the offer because other oppor- 
tunities had become available to them. As a result, only 
21 trainees actually participated in the program. 

Content and Activities 

The training program was five weeks (25 days) in length and fol- 
lowed this general structure: 

1. The first two weeks were held on the campus of Colorado State 
University and consisted of formal presentations on the ‘ phi- 
losophy and structure of vocational education; occupational 
information sources, classification, and use; and presenta- 
tions by resource persons from public schools which have 
on-going vocational education programs. Introduction to 
the practicum experiences was made through formal presenta- 
tions, followed by demonstrations, discussions, and role- 
playing experiences. The formal presentations dealt with 
personality dynamics and counseling techniques. All of the 
formal presentations ware supplemented by small and total 
group discussions. 
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2. The third and fourth weeks were held at the Emily Griffith 
Opportunity School, Denver, Colorado. This is a vocationalr 
technical school operated by the Denver Public Schools and 
is open to all residents of Denver, age 16 or older. The 

j focal point of these two weeks were the counseling inter- 
j views which were held by the trainees v;ith clients of this 
• school. Each trainee had conta'’t with at least three 
clients for the purpose of administering and interpreting 
vocational appraisal instruments; counseling for vocational 
decision and selection; and actual selections of an appro- 
priate training program offered at this school. In addition 
to this core experience, the trainees had an opportunity 
to visit five different business and industry companies 
for purposes of obtaining information concerning selection, 
training and placement policies and procedures. In addi- 
tion, presentations were made by resource personnel from 
Manpower Development and Training; Economic Opportunity Act; 
State Employment Service, regarding training opportunities 
from these sources for young people of school age. Blocks 
of time were also set aside for seminar sessions for the 
purpose of integrating the experiences of these two weeks 
with the knowledge and information gained concerning voca- 
tional education programs; other federal and state train- 
ing programs; and requirements of business and industry. 

One of the main points of emphasis in these seminars was: 
’'what can schools do for youth who are about to face the 
world of work which will prevent them from facing the eco- 
nomic dilemma which was present in the clients interviewed 
at the Opportunity School.” This established a basis for 
integrating all the experiences of the training program. 

3. The fifth and final week of the program was held back on 
the campus of Colorado State University and was devoted to 
a joint session of the trainees with representatives of 
their school administrations. At the time of the trainee’s 
acceptance, a notification was sent to the trainee’s school 
administration requesting that such a representative be 
appointed. All except two schools furnished such a repre- 
sentative, and these two could not due to previous commit- 
ments in their communities. The content for this week 
consisted of an orientation of the administrators to voca- 
tional education strucutre, philosophy, and availability; 
the "role of the counselor” presentations and discussions; 
and one presentation by a representative of industry who 
explained selection, training and placement procedures in 
that industry. Approximately three days were devoted to 
program development. During this time the administrators 
worked v;ith their counselors for purposes of developing a 
plan of action which would meet the vocational need of 
students in that school community. Most of this was per- 
formed in small groups or in conferences between a school 
administrator and his counselor. 

The actual schedule by weeks is indicated on the following pages. 
Each day’s activities began at 8:00 a.m. and ran until approxi- 
mately 4:00 p.m. with the usual luncheon hour and in the morn- 
ings a 30 minute coffee break. 
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Monday a.m 



p.m 



Tuesday a.m 



p.m 



Wednesday a 



P 



Thursday a. 



Schedule - First Week 



- Registration, introductions, administrative announce 
ments, etc. 

- Begin formal presentations and discussions vdth a 
review of basic concepts, functions, and structures 
of guidance and counseling, (staff) 

- Begin formal presentations and discussions on voca- 
tional education philosophy, (staff) 

- Followed by presentation on Personality dynamics 
and counseling techniques, (staff) 

* 

- Presentation by resource personnel: Dr. Dave 

Pritchard, Specialist, USOE, on aspects of voca- 
tional counseling. 

- Presentation by resource personnel: Dr. Dolph Camp, 

Chief, Occupational Information, USOE, on sources 
and uses of occupational information; and federal 
sources of support for guidance and counseling. 

m. - Continued presentation on vocational education struc 
ture, sources of support, (staff) 

- Followed by small group discussions of the impli- 
cations for local program development, (staff) 

m. - Continued with small group discussion from a.m.; 

followed by General Session for purposes of report- 
ing group discussions, (staff) 

- Followed by continuation of presentations and dis- 

cussions on personality dynamics and counseling 
techniques . ( staff ) 

i. - Presentation by resource personnel: Dr. M.G. Lin- 

son. Executive Director, State Board for Vocational 
Education, on Federal State provisions for voca- 
tional education on local level. 

- Followed by presentation by resource personnel: 

Mr. LeRoy Cavnar, Specialist in Guidance, State 
Board for Vocational Education, on testing for 
vocational interest and its use in counseling. 



1966 VOCATIONAL COUNSELOR TRAINING PROGRAM 



Schedule - First Week « Continued 



Friday a.m. - Group discussions held on topic presented by Dr. 

Linson (Tbirsday a.m.) followed by question period 
to Dr . Linson . 

p.m. - Orientation to the Opportunity School program as to 
plans for next two weeks; interview procedures, 
referral procedures, etc. 

- Followed by presentations, demonstration, and 
beginning role-playing on counseling techniques. 



Schedule - Second Week 







Monday a.m. 



p.m. 



Tuesday a.m. 



p.m. 



- Continue group discussion on counselor role, (staff) 

- Fol3.owed by formal presentations and discussions 
on occupational information sources, classifica- 
tion, and uses, (staff) 

% 

- Continue group discussions on General Session, 
followed by small group on vocational education 
philosophy, functions and procedures, (staff) 

- Followed by presentations, discussions and role- 
playing of counseling procedures, etc. 

- Continue with group discussions on vocational edu- 
cation aspects, (staff) 

- Followed by presentation on vocational testing in- 
struments and procedures, (staff) 

- Continue on presentations and discussions on occu- 
pational information, (staff) 



- Followed by discussions, role-playing, case studies 
on counseling techniques, (staff) 

Wednesday a.m. - Presentation by resource personnel: Panel of dis- 

tributive education local coordinators on procedures 
for establishing D.E. programs at the local level. 



- Followed by continuation on discussion of occupa 
tional information sources and uses, (staff) 
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1966 VOCATIONAL COUNSELOR TRAINING PROGRAM 
Schedul e - Second Week - Continued 



Wednesday p.m. 



Thursday a.m. 



p.m. 



Friday a.m. 



Monday a.m. 



p.m. 



Tuesday a.m. 



- Continuation of occupational information with major 
emphasis on small group discussions ideas for form- 
ulating procedures for use at the local level. 

- Followed by continuation of counseling technique 
activities — role playing, tape evaluations, etc. 

Continuation of the vocational testing begun on 
Tuesday a.m. Laboratory experience - trainees were 
subjected to taking such tests. (3 hours of actual 
testing) 

- Presentation by resource personnel: A panel of 

trade and ^ industry local coordinators on planning 

and carrying out a T & I program on the local 
level. 

- Presentation by resource personnel: Panel of office 

occupation local coordinators on establishing and 
carrying out office occupation curriculum. 

- Resource personnel presentation: The area vocational 

school - its formlation and operation. (Mr. Hosier 
and Mr. Cavnar, State Board for Vocational 
Education. ) 

Noon hour meeting of trainee committee and staff 
on evaluation. 



Schedule - Third Week 

Reported to Opportunity School, Denver, followed by * 
orientation to the school’s program, tour of 
facilities, etc. 

Presentation by resource personnel: T.H. Morris, 

U.S. Apprenticeship Program, on structure and 
operation of local and state programs. 

Began first client interviews. 

Resource personnel presentation: A panel of students 

attending training at the Opportunity School under 
the M.D.T.A. program. 

Followed by presentations and discussion of such 
programs by a panel consisting of: Mr. Mel Crites 

Coordinator of M.D.T.A., Opportunity School; ^ 



1966 VOCATIONAL COUNSELOR TRAINING PROGRAM 
Schedule - Third Week - Continued 



Tuesday a.m. 

p.m. 

Wednesday a.m. 

p.m. 

Thursday a.m. 

Friday a.m. 

p.m. 



- Mr. Chet Crews, Coordinator, M.D.T.A., Colorado 
Employment Service; and Mr. Paul Strong, H.E.W. 
Manpower Administration. 

- Presentations by resource personnel: Dr. Parnell 

McLaughlin, State Director, Colorado Division on 
Vocational Rehabilitation; Mr. Richard Heberleing, 
Supervisor of Vocational Rehabilitation. 

- Continuation of client interviews. 

- Field Trip - visit to Public Service Company of 

Colorado - presentations, discussions, and tour. 
Resource personnel: Mr. Kroneberger, Director of 

Personnel; Mr. Kenneth Wilson, Training Coordinator. 

- Continuation of client interviews. 

- Presentation by resource personnel: Mrs. Siebel, 
Training Coordinator, Child Development Centers, 
(Head Start Programs). 

- Continuation of client interviews. 

- Presentation by resource personnel: Mr. Jake Valdez 
Assistant to the Governor of Colorado, Economic 
Opportunity Act - its program. 

- Continuation of client interviews and remainder of 
the day was also reserved for trainees to select 
some business or industry to visit independently 
(or in small groups). 

- Continuation of client interviews, case write-ups, 
etc. 

- Field Trip - to Goodwill Industries on training pro 

grams for the physically handicapped. Resource ^ 
personnel: Mr. Blanche and Mr. McDonald, adminis- 

trative officials of Denver Goodwill Industries. 
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Monday 
Tuesday a.m. 



1966 VOCATIONAL COUNSELOR TRAINING PROGRAM 
Schedule - Fourth Week 
- July 4 Holiday. 



p.m, 



- General session reports on individual visits to 

""" 

Continuation of client interviews. 

- Continuation of client interviews. 



Wednesday a.m. - Presentation by resource personnel: Mr. Lancaster 



Thursday a.m. 



p.m. 



Friday a 



.m, 
S 

p.m. 



■ to Bell Telephone Company, tour, presen- 

of^’Llection and practices 

ction, training and placement. 

’ resource personnel: Mr. Richard 

■ S?orrpo?Lfef" ^ P Department 

aS training ’ selection 

4 

■ Se"^itfuorLf ^ concluding client interviews; 

expLSs?^ integrating 



Monday a.m. 



Schedule - Fifth Week 

• General session for school administrators, orien- 
tation to the training program its acti. 7 Ti-n*cic a 
experiences during the firsT?our leS Benin 

''“national education 

Trainees met by themselves to discuss areas and 
approaches to local program development 

S™“. ™»««» »y 

divided into groups for purpose of formu- 
Jlidln'cl administrators on 
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1966 VOCATIONAL COUNSELOR TRAINING PROGRAM 
Schedule - Fifth Week - Continued 



Tuesday a.m. 



p.m. 

Wednesday a. 

P< 

Thursday a.r 
& 

p.r 

Friday a.m. 

p.m. 



- General session of the administrators, presenta- 
tions and discussions of federal and state support 
of vocational education at local level. 

- Followed by presentations and discussions on guid- 
ance concepts, procedures. 

- Trainees continue work on demonstrations of guidance 
activities. 

- General session (administrators and trainees) - 

presentation by resource personnel: Mr. Paul 

Nelson, Director of Employment Selection and 
Training, I.B.M. , Boulder, on policies and pro- 
cedures of employment selection, training. 

- Followed by general session (administrators and 
trainees) on procedures for next two days in indi- 
vidual planning for local program development. 

m. - Reserved for individual conferences between admin- 
istrator and his counselor for program development. 

m. - Trainee demonstration on a unit in occupations to 
total group. 

- Followed by continuation of project planning. 

- Total day reserved for administrators working with 
counselors on program planning for their local 

1 . needs. 

- Reserved for final planning of project and write-up, 

- General session, total group, reports of planned 
projects to total group followed by discussion. 

- Final evaluation of total training program, one 
from trainees ; one from administrators . 



Evaluation and Follow-Up 



The evaluation and follow-up portion of this training program 
v;as considered to be of equal importance to the actual training 
activities. This was divided into two parts; (1) the on-going 
and final evaluation of the training program content and activ- 
ities; (2) an evaluation of the training program effectiveness 
through a follow-up study. 

1. Training Program Content Evaluation 

During the training program, a block of time was set aside 
for the trainees to react and feedback their appraisal of 
the content and procedures. Each Friday during the lunch 
period a committee from the trainees met with the staff to 
give their appraisals of that week’s program. The committee 
was appointed by the trainee group as a ^ hole and all com.- . 
ments, criticisms, or suggestions were conveyed to the com- 
mittee on an individual or group basis. This procedure led 
to some revisions in the original p.lans at certain points . ^ 
For example , one of these was the request for a block of time 
to individually choose and visit a business or industry be- 
yond those specific visitations planned. 

On the final day of the training program, each participant 
(administrators and counselors) were asked to fill out, 
anonymously, a rating scale which covered all the major as- 
pects of the training program. These were tabulated for 
consensus appraisal. (See Appendix, Exhibits C and D ). 

Seven months later, the major items of this rating scale 
were drafted into a questionnaire and mailed to all parti- 
cipants for their further anonymous rating. The results 
of these ratings were then compared to the rating made at 
the conclusion'" of the program and are discussed in the 
Summary Conclusions, and Recommendation section of this 
report. The comparison of the statistical findings of these 
are shown on the sample rating form in the Appendix, Exhibit 
E and F . 

2. Evaluation of Program E ffectiveness 

This phase of the program was accomplished through: 

(a) personal visits to the schools about five months after 
the conclusion of the program; (b) by response to certain 
items included in the questionnaire mailed to the partici- 
pants seven months after the conclusion of the program. 

The personal visitations were conducted by the Director who 
spent from one hour up to one-half day in each school. How- 
ever, because of travel distances and inadequate time, six 
of the participant’s schools were not visited. Four of 
these were outside of the state of Colorado and two were in 
remote areas of Colorado. However, all participants were 
contacts and responded to the questionnaire. The report of 



Evaluation and Follow-Up 



The evaluation and follow-up portion of this training program 
was considered to be of equal : ortance to the actual training 
activities. This was divided '> ,o two parts; (1) the on-going 
and final evaluation of the tj.v*±ning program content and activ- 
ities; (2) an evaluation of the training program effectiveness 
through a follow-up study. 

1. Training Program Content Evaluation 

During the training program, a block of time was set aside 
for the trainees to react and feedback their appraisal of 
the content and procedures. Each Friday during the lunch 
period a committee from the trainees met with the staff to 
give their appraisals of that week’s program. The committee 
was appointed py the trainee group as a whole and all com- 
ments, criticisms, or suggestions were conveyed to the com- 
mittee on an individual or group basis. This procedure led 
to some revisions in the original plans at certain points. 

For example, one of these was the request for a block of time 
to individually choose and visit a business or industry be- 
yond those specific visitations planned. 

On the final day of the training program, each participant 
(.administrators and counselors) were asked to fill out 
anonymously, a rating scale which covered all the major as- 
pects of the training program. These were tabulated for 
consensus appraisal. (See Appendix, Exhibits C and D). 

Seven months later, the major items oJ this rating scale 
were drafted into a questionnaire and mailed to all parti- 
cipants for their further anonymous rating. The results 
of these ratings were then compared to the rating made at 
the conclusior cl the program and are discussed in the 
Summary ConcJnsions, and Recommendation section of this 
report. The comparison of the statistical findings of these 
are shown cn the sample rating form in the Appendix, Exhibit 

h ann F . — 



2. Evaluation of 1 i‘og ram Effectiveness 

This phase cf tie urogram was accomplished through: 

(a) personal vi.iits to the schools about five months after 
the conclusicr. :r the program; (b) by response to certain 
Items incJuded .‘n che questionnaire mailed to the partici- 
pants seven month: after the conclusion of the program. 

The personal '^1 sitauions were conducted by the Director who 
spent from cru nour up to one-half day in each school. How- 
ever, because of travel distances and inadequate time, six 
of the participant’s schools were not visited. Four of 
these were outside of the state of Colorado and two were in 
remote areas of Colorado. However, all participants were 
contacts and responded to the questionnaire. The report of 



the findings contained herein are thv. result of either the 
personal visitation and questionnaire response or just the 
information received on the questionnaire. 

(a) Analysis of Evaluations 

It was deemed advisable to obtain the reaction of all 
particiants as to the value of the training program. 
Therefore, a written anonymous evaluation was obtained 
from each participant on the final day of the training 
program. A separate form was prepared and given to 
each group (administrators and counselors) based upon 
the type of involvement each had in the training program. 
It was considered essential to test the reliability of 
these responses in order to more closely arrive at some 
valid conclusions about the value of the training program 
in achieving its purposes. As a result of this objec- : 
tive, a second evaluation form was drafted and sent to 
each individual participant seven months following the 
close of the training program. This questionnaire in- 
cluded those items in the first evaluation on which a 
test of reliability was desired. The second question- 
naire also included other items for purposes of gaining 
further information about counselors and their duties 
and also about program development. Exhibits E & F , 
Appendix, contain the summary of the findings on the 
follow-up questionnaires and show a comparison of re- 
sponse on those items on which reliability was being 
tested. It will be noted from these results that all 
re-measured items show a high degree of reliability on 
the basis of range and measures of central tendency. 

All items were tested for significance of difference 
on the central tendency measures. Only two items showed 
a significance at the .05 level of confidence. Those 
were items numbered 1 and 4 on the questionnaire com- 
pleted by the administrators. These significances were 
obtained on the difference between medians on these 
items, and fell at the lower limit (for degrees of free- 
dom) of the .05 level. Part of this might be explained 
in the fact that the range on both of these items was 
smaller on the follow-up questionnaire as compared to 
the original one. None of the other items could approacji 
this level of significance. Therefore, it may be con- 
cluded that the other items showed consistency of re- 
sponse and therefore reflect the candid appraisals of 
the participants. 

(b) Analysis of Follow-Up Data 

On the basis of the personal visits co schools and in- 
formation received from the follow-up questionnaires, 
it became apparent that all except three schools have 
been able to implement at least part of their plans 
during this school year. The Project Outline Guide is 
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shown in Appendix, Exhibit G. These three indicate 
their intentions to do so pending administrative 
approval of finances, personnel. 

A summary of the findings of the other 18 schools is as 
follows: (some are proceeding with plans or activities 

in more than one of these areas). 

8 are in progress of follow-up studies of former 
Students to determine vocational outcomes which 
will assist in developing vocational education 
and career information services. 

10 are in the process of developing, on a more 
sound systematic basis, their occupational infor- 
mation services including direct contacts with . 
business and industry for student referrals. 

(1 has established a Vocational Resources Center 
to the amount of $3,000 which will serve the oc- 
cupational needs of students of other high schools 
in that district.). 

4 schools were to make either initial plans or 
actually implement one or more curricu3.ums in 
vocational education. These included two in office 
occupations; 1 in trade and industrial; and 1 in 
distributive education. 

Other typical information received or situations observed during 
the visits verified these efforts and included others as follows; 

1 school is setting up a program of parent con- 
ferences for purposes of discussing vocational 
plans of their children with the school counselors. 
This will become a permanent on-going effort which 
will lead to more realistic vocational counseling 
with students about vocationa]. goal selection, 
planning, and training. 

1 school indicated plans to add a staff member for' 
specializing in vocational counseling beginning 
the fall of 1967. 

1 school has organized, through the counselor, a 
program of total staff visitations to local in- : 
dustry for purposes of building awareness and back- 
ground information about the world of work for all 
professional members. 

2 schools have prepared a ‘-slide and tape” presen- 
tation for students on different occupations. 

These were prepared by the counselor(s) by direct 
visits to business or industry. Four others in- 
dicated their plans to prepare similar materials 
yet this year or by next year. 
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1 school has indicated plans to request an additional 
counselor v^;ho will ’^work with continuous follow-up 
surveys and occupational needs . 

1 school is establishing a "live inventory" of re- 
source persons who will be available to students 
for consultation about job requirements, opportunities 
and training programs. 

1 school has indicated that "among other things we^ 
hope to get accomplished, we have been able to, this 
year, clarify much misunderstanding about the coun- 
selor’s job." 

1 school is in the process of completing an occupa- 
tional survey of its community and have uncovered 
many job opportunities "we didn’t realize were pres- 
ent in our community." 

7 schools have definite plans to establish vocational 
education programs within the next two to three years 
based upon the needs found from follow-up studies 
and other evidences. 



III. SUMMARY, CONCLUSIONS, AND RECOMMENDATIONS 
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selves that schools today are giving too much emphasis to 



curriculum, instruction, and guidance assistance which is 
devoted to the college bound student or in strongly en- 
y couraging students to be college bound. 

2. It became evident to the counselors themselves that they, as 
individual professional workers, and that counselors as a 
whole are lacking greatly in their background knowledge and 
understanding about the whole world of work factors including 
basis information and vocational concepts. 

3. It was evident to the staff and was manifest many times during 
the term of the training program that counselors have a dif- 
ficult time in defining their ^^role” in the school to staff, 
administration, and even to themselves. 

4. It became strongly apparent to the staff that counselors are 
truly concerned about ’’not getting the job done” in meeting 
the vocational decision, planning, and training needs of their 
students . 

5. It was revealed that counselors need to be more flexible in 
working with youth about vocational objectives; that too 
frequently, they ’’counsel” students into the direction of 
occupations in which the counselor has the most knowledge 
or toward an occupation which is more ’’socially acceptable” 
to the student’s parents and peers. 

6. It became most evident that school administrators have limited 
knowledge about the world of work in general, and particularly 
in regard to current trends or demands in the national, re- 

i gional, or local labor force. 

7. It was further revealed that school administrators, as a whole, 
are equally concerned about the schools’ ability to ’’get the 
job done” as far as adequately preparing their students for 
world of work factors. 

8. . It may be concluded that the plan for bringing administrators 

and counselors together has great value in establishing certain 
, lines of communication open between them and enabling them to 

work concertedly for meeting all types of needs of their students. 

9. It is believed that such a plan for bringing administrators anc^ 
counselors together should be followed in more schools and should 
bring about greater harmony in their efforts. 

I 

10. It may be concluded that according to the evaluations, that 
both administrators and counselors who were participants in 
the program felt it was very worth while in building their 
backgrounds of information and understanding, and ’’awakening” 
them to some more specific action toward meeting the vocational 
needs of their students. 
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Recommendations 



The following recommendations are offered which may be of value 
to others who are planning to conduct such training programs ; 
to those concerned with counselor education; and to school ad- 
ministrations which are seeking to better meet the vocational 
needs of their students. 

1. That the U. S. Office of Education should strongly encourage 
more concerted efforts to be exerted by schools in meeting 
the vocational needs of students. This should be done by 
making funds available for such training programs and by assist- 
ing states and local communities in systematizing their efforts 
in meeting these needs in a realistic way. 

2. School communities, through their school administrations, should 
take more initiative to adjusting their educational programs in 
line with the socio-economic needs of their students and the ' 
needs of their communities and the nation. 

3. That professional educators who are concerned with preparing 
counselors need to give more consideration to preparing counselors 
who will meet the real needs of students as they find them and 

in particular, give greater depth of training of knowledge and 
understanding concerning the world of work factors. 

4. That all professional persons in the field of education need 
to re-assess their efforts as to the importance of building 
the value systems of students which will increase their per- 
ceptions of their duties and responsibilities in the economic 
structure of our nation. 
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COLORADO STATE UNIVERSITY 
Departments of Education and Vocational Education 
F ort Collins I Colorado 

April 5, 1966 

ANNOUNCEMENT 

A Summer Training Program for Vocational Counselors 

Thirty school counselors will have an opportunity to participate in a 
training program conducted by Colorado State University under a grant 
from the U.S. Office of Education during the summer of 1966. Counselors 
will be chosen who are presently working in positions in which much of 
their efforts are devoted to counseling with individuals who need assis- 
tance in vocational planning, selection, and training. 

PURPOSE 

The purpose of this training program is to: (1) develop in each trainee 
the ability to make practical applications of counseling skills in assis- 
ting youths and young adults in choosing and preparing for a vocational 
goal which is in keeping v;ith their aptitudes and abilities; (2) inform 
trainees of existing possibilities under new federal legislation for 
establishing and carrying on vocational education training programs on 
a school community basis and especially in irieeting the needs of youths 
in depressed communities who have academic, socio-economic, and other 
handicaps v/hich prevent them from succeeding in regular vocational ed- 
ucation pregrams; (3) provide trainees with a more thorough knowledge 
and understanding of basic vocational philosophy which v/ill enable them 
to provide more intelligent and effective vocational counseling to all 
youths . 

PR OGRAM CONTENT AN D PROCEDURES 

The program will be five v/aeks (25 days) between June 13 and July 15, 
1965. The first two weeks v/ill be held on the campus of Colorado 
Ttate University; the third and fourth weeks will be held in Denver at 
the Emily Griffith Opportunity School; the fifth week at the CSU can^us. 
Two V7«ee?r.s of formal instruction will be given in the areas of vocation- 
al philosophy and structure of vocational education; occupational in-^ 
formation, classification and use; presentations by vocational education 
personnel from on-going programs; personality dynamics and counseling 
techniques, particularly arj these relate to vocational development and 
goal fo3:rr.D.tion; and introduction to the practicum experiences through 
demonstration interviev/s and group discussions, and etc. Tv;o weeks 
v.-ill hr. devoted to counseling experiences and presentations and visita- 
tions to business and industry on selection and training procedures. 

Til'-} counsalees for this portion of the program v;ill be drav.Ti from 
several sources in the Denver area and v/ill include secondary school^ 
ago youth and adults who aro faced v/ith vocational selection and train- 
ing problems. Some of these v/ill be school drop-outs and unemployed 
p?.rsons \/ho are seeking entrance into actual training programs. The 
fifth v/eek v/ill bo devoted to a joint workshop. At the time of selec- 
tion of the trainees, the school administration of each school represen- 
ted, will be asked to participate in this final v/eek. Counselors v/ill 
have an opportunity to utilise their training to work cooperatively with 
their administrc;tors in planning for program development in their in- 
dividuccl communities. Some basic instruction and general orientation 
will he given to the administrators on the same vocational education 
factors v/hich the trainees have received. This will be followed by 
group discussion cessions and work sessions in which the trainees and 
their administrators can formulate actual plans for program development. 



staff of the training program and resource personnel 
11 be available for assisting in this program development. 

desiring graduate credit who meet admissions requirements of 
School of Colorado State University, may register for a 
total of 6 quarter credits in vocational education and/or education. 

travel reimbursement for both the train- 
ees and their school administrators. The amounts of these will be de- 
termined at the time the applicant is accepted into the training program. 

adequate housing available for the trainees and their 
administrators and further information will be furnished to those 
accepted in the program. 



CRITERIA FOR SELECTION 

The main criteria for selecting trainees are: 

1. The applicant must hold a bachelor's degree and be able to qualify 
v-v* for a counselor endorsement in his respective state. 



2. The applicant must be able to show evidence that: (a) he is now en- 
gaged (at least part-time) in counseling with students in regard 

to vocational problems and that he will be engaged in such voca- 
tional counseling for the coming school year (1966-67) including 
counseling of students who may be eligible for enrollment in voca- 
tional education programs on the secondary, junior college, or 
adult education level; (b) that he will hold an assignment as a 
counselor for at least one-half time for this next school year. 
Verification of all this information will be made by the school 
administrator as a part of the application materials. 

3. Selection will be made on a further basis of specific need, desires, 
and type of community needs and the willingness of the school admin- 
istration to participate in the final week activities. Preference 

will be given to those applicants who have had no previous specific 
training of this type. ^ 



HOW TO APPIiY 

Applications will be considered as they are received and it is hoped 
mat all selection will be completed on or about May 16, 1966. Those 
accepted as trainees will be notified on or about May 20. If you are 
for ^b^l^^ applying or further information, please complete the 



I have read the information concerning the Training Program for Voca- 
tional counselors and feel I meet the Criteria for Selection. Please 
send the application materials to: 



NAME 



Present Position 



Address 

(street & no.) 

X am presently employed by_ 



(city & state, zip) 



(Name and address of employer) 



Return this to: Dr. D. L. Prick, Departrr.ant of Education 

Colorado State University, Port Collins, Colorado 80521 



APPLICATION FOR ADMISSION 



to the 



Training Program for Vocational Counselors 
June 13 to July 15, 1966 



Conducted by Colorado State University 
under a grant from the U.S. Office of Education, 
Division of Adult and Vocational Research 



NAME 



(Last) 

Present En^loyer_ 



Please print or type 
(First) 



Bus. Phone 



(Initial) Home Phone^ 
Area Code 



(Name and address of institution) 
I presently hold the position of 



in the above. 



In this position, I devote approximately; ^ time ; ^ time ; 3/4 time 

fulltime ; none ^to actual counseling with individuals. 



If you do devote some time to actual counseling, indicate the portion of this 
counseling time that you devote to students in actual vocational counsel- 
ing: (approximately) : k time ; h time ; 3/4 time ; fulltime Tnone ; 



Do you now hold any type of counselor certification in your state? Yes : 
No ; If "yes" indicate type^ 



iVhat are some special socio-economic problems which exist in your school 
[^rommunity and how do these apply to the type of counseling needed by youth 
^ of your community; 



; Does your school or community now have any type of formally organized voca- 

[ tional education or training program? Yes ; No , If "yes” describe as to: 

; length in existence, type of training offered, approximate number of students 
^ involved, etc, 



jf — , p— ■ ■ 

[ To what extent do you (as a counselor) work with students in this program or 
; preparing to enter this program (briefly describe any connection you have 
r with it), if none, state so,__ 



J ~ ~ ■■ ■ ■ ■ — — - - - < 

* 1 



[ Briefly describe any particular ^spects of training you feel you need to 
[ perform your present (or immediate future) job as a counselor: 



5 



pDate submitted 



er|c 



Applicant's .Signature 
Home Address 



EmSlt B 



ft 






EMPLOYMENT AND INSTITUTION VERIFICATION 



To be con^leted by the Applicant's administrator (Supt./ Princ.# or Supv.) 

Please print or type 



The applicant has been employed by our school for years. He holds profes- 
sional certification ^ . 

He (does) (does not) hold counselor certification. 



(specific type) 



The proposed assignment for him for the next school year includes assign- 
ment as a counselor for; h time__; ^ time ; 3/4 time — ; fulltime — ; none — « 

If the applicant presently holds a position involving some counseling and 
guidance duties, how many years has he held this assignment ?______j^sars. 

What portion of his present counseling time does he devote to students in 
vocational counseling, (including vocational exploration, selection, and 
training); H time ; ^ time ; 3/4 time___ ; fulltime — ? none — • 

Does your school now have an organized vocational education progpm which is 
available to all students? Yes ; No ; If "yes", please indicate the ap- 
proximate numbers of students enrolled in this program; Secondary school 

Adult . 

If you do have a vocational education program, how is it financed: 

Local funds only ; State and local funds j Federal funds only — ? Other 



"\^at areas of training are offered in this program; P^^t, Ed, 
'Trade and Ind. ; Business Occupations ; Other (specify) 



Voc , Agr 



Briefly describe what you feel is the greatest need of the youth of your com- 
munity in terms of vocational education, training, awareness, etc. — 



The training program for which the applicant is being considered has 

signed to bring more effective, organized, and administered program efforts to 

meet the vocational needs of students on the local school co^unity basis. 

If the applicant is accepted into this training program, will your school ad- 
ministration be willing to send a duly appointed representative to the final 
week of this training program (July 11 through July 15) for approximately 4 or 
5 days of orientation and workshop planning which will entail some formal 
planning for program development for your school community, (some per diem 
reimbursement will be available) Yes__^; No — • If answer is yes , giv 
name and title of this person (if known at this time)_^ ^ , . , .. ■ — — 



I hereby certify that the above facts and information given are true to the 
best of my knowledge and belief. 



Applicant's Name_ 



Signed, 

Title 



Date 



Institution; 



p 
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Aamnlg trator Program S^VTaluatioa 



( sui^/Arr/ <* ) 



' ** \ At f 

iiiiz w^\\VdT„rfi “* tho 

A of hotf you feol, Indop ondonllv-of iadxouto your ovaSuaticm m a basis 

W any oritioiem, ougraSsr^ ottxore, i'loass iiato 

piauntofi futur; trftow ^ 'P®®® PT^**®^* ““ “8 la 

nooroot oxproaso, y^r totin|I “Ppropriato, plaoo an "X" on tho lino which 

sssi«« t- . . » > f . \J . 1 ,■ ^ I 

J L 



2*S3 ildn^a 
Vopy attu or no VaXu. "" O ^ too Valw ^ 






.80 I 



Sr> 






X V 

p«ftW^n^4Ari6crMtii»^<f»*, nv«»wf m 

of groa^ Value 



^ *“ t*sr” •• 

^ ^ ‘ -Vr - t- — . J x_ 



voiy llttlo or no Value ^Of 8 c«o Value 



^ lltWlI ! —».., I, t./ 

Of great Value 



'• “row s.irr;::2.T.j.*^r *“ “ *“• » ti. 



Xr»l-«>28 



"aoiJauisd th« sLa» ^ ohJspS^^ligp'S^r- 



Hih 2.S8 I!dr,p2„60 



E- 3«5 



L 



Ciiangod greatly 

8ho«ir^etlL^n*^*syoton*te^ ^ f««l ay uadorstoadlng of how our oouasoXor(o) 
I l/-Xo25 ^ j iai, Mdn-S,00 

Hot Chaaeod chaugod SXigiS” Oumgod Greatly 

Sid«rL\d^ ^ ®“- la .noting tho vooatlomx 

) ^ J J B)fe SoS2 ^ MdK.2,25 j _ s„g„g 



. H» S„30 

■J- I ‘ 



1 



®o only a slight degroo To 'e fairly ado- 

quate degroo 



_L_ 



To a highly adequate 

dGgl'OO 



J 



6, I^boUovo this opportunity to work with ny school oounseXor has boon of. 
!*'• 2»^0 I Mii«s^5>n v.rt I lii 3 8 




Llttlo or no Valuo 



Of 8009 Valuo- 



Of groat Value 



W ii m «M ^ 



{ «* ) Code in Rod: ' L « Lowoot rating given this item 

H « Highest rating given this item 

X(o.n lino Midpoint be^.^eeja M'ean and Jledian 



o 

ERIC 



E^^IBIT C 

H u <ys» — - 



T* I ^lievo tho pltn* irtilch m mado for our school harot 

L. Zo75 « 1'I2V» Z^Zl lSd»f*3o20| 






r ^ 6i^ aofflo Wltio* 



ory 

of suooeoditis 



i 









8« I would rato this training program from the standpoint as holng of valuo to mo 
as an administrator at bclngt 





1 MoZO 


A Ma*Sol9 Kdn->3o20| 


1 




i 0 f * 


f 4 _ f * I 


^ 1 i 1 


•• 


liittlo or no Value 


Of sons Value 


Of great Value 



9« At to the length of tins for admlnistmtor onvolvamontp I boliovo pao weak iss 



1 



]>> ioSO 

I.. II. if 



1 



Hn»2o36 
I L 



Udn»2, 

— t,... 






H>3«eo 
1 »_ 



i 



Doflnitcly too oliort About right aaemnt 



3oo loag 



D 



10« Coamonts, oritbitmt and tuggestlons I have which I fool night aid in future 
training programs t 

"Iffao a valuablo o 3 cporlonoo'*j "More group discusalons botoon admiaSotrators, 
particularly from school about the samo sis©**; Visitations to bueicos® and 
industry”} ”Could Iwprovo prosontatlons by Vocational Bduoatioa poreonaol”; 
vocational oducatiou and bfasic pvygru& nosdo to work tog^th^r" 



O 



'• 'j 






o 

ERIC 



BXHXBIT C 



% 

2»(o) .1 would rato tho othor activities of tho Training Program ns to thoxr value to 

^ 'J A im mm 



BiQ Gd a oounsolcrt 

(1) Rolo-playang cossiono - - - • 



(2) Szcall Group diooueolons - • • j~* ^ 

(3) Total Group discussionB • •• • 



(4) Student pandl8(MD3A5Ft.Collin3- 



(6) Taping of intorviews & thoir 
ovalaation( group « individual) 



1 L-2.6 

l_^..l ^ 


|‘.iii>='54S6| i^dn — 
^ _ 1 


|f:'*20 I^3o9j 


L- 2*8 ! 

1 — 1 f i < 


j'in-3c5S Mdn- 5.5 o50 E.5,3i 

L. L , V ] . 


1 L-2.4 1 

L1..I . 1 


pIn-SoX7 , 

1— 1.. 1 * j 


* K-So8 

L/ . ! - 1 


j Vr.2*8 

i— ...J 1 ., i.^,.„l„, ,,. 


|)5)3i-5a3^ Mdil- 


> — « i '« >i 

p^ZO K‘-5„ei. 

.V 1 , I 


)i J-8»8 , 


! , I 

uE— & 0 o2 1 iuin.** j 

* 1 . i 


b<,65 ^ H-So9| 


! I.-2.9 j 

» ■ » ■ 1 


bn.^ooCl ?<dn - 1 

1 


|3o7S E" 

1 . J 


**7ir 



TRiURIlIG PROGRAM STODENT A^RALE 



l«(a) I v/tjuld rato tho gonoral moralo of tha Training Prcw;r£im studont-group as follov/ot 
(rato each woolc period on tlio soaio)- (Lew-Fair-High) 



TTook 


Lowt dissatisfaction 
or disharmony 


Fairs Sc9H3 Ha^neny & 
satisfaction 


j High: Escollon’* harjaony 
J oat isf action 


First 


Ar* 1 0 G 

t . 


J iiCtev** So'O 


^ . II . 


Second 


Ir-A,2 


2,96 i r/m^ 

all! 


1 B IV 5o8 

fW • If ^ 


Il\ird 


L^2oZ 

1 1 


'fai^ 3*51 1 Kdiv j 


* * 

1 1 3 o 8 




Ar*3, ,5 J 1 

« » 


itor- 5,23 , Zidn- 5* 20 

1 1 J 


f E- 3oS 

V# 


Fifth 


Zr-2^6 

— . 1 . 


'■In- 5^61 Mdn- 3*66 

* 1 -J 


> i A 

. H-> 3«9 

't : , 



l*(b) I would rato tho opportunitlos for boocning acquaincod with tho othor students 
in tho Program as boingi 

I J-- 2o3 I Kn* 3,62 3«6S} So9 

T._, I 



»“« . . 1 1 ■ ■ f — ^ ^ I ^ ^ ^ t I j jj ^ ^ 

Limi.tod: got acquaint- Koc.ooaablo> got acquain- KxcoiioatXg^" aS^*' 
od with only a fow tod with most cjf them quainted with all 



l*(o) I feol tho acquaintonoes I did make oontributod to my professional growth 
and understanding I 

I 5* I ’iU- 3,65 B‘:cl2v 5*601 3^9 ' 

L .. J , , j .. i , I ( ,_,i . } I I t 

Very littlo To aomo dogrod i‘o a high &gfes 




EXHIBIT D 

9 tm» 'I I n il „« 1 , 1 > 






1968 Vocational Coiuwalor Training Program 

Student - Program Eyaluation (SPItlMRT <« ) 



Will you ploaoo indioato your candid evaluation on tho following items conoomlag tho 
Training Progfam and its overall value to you® Ploaoo do not sign your namOp but indioato 
your evaluation on a basis of how you f eelp Jpd::poizdoatIy of what you may have gainod in 
reaotlono from othors. Pleaeo make any critici&iaoo cuggosticu*o, or comonts in tho apace 
providod whloh will aid us in iJi 5 >roving tho quality of any ouoooeding programa wo might 
t uo o Where apprepriatOg place an on the line vdiich noorost expreoaoa yout* ratings 

^ ‘f* <i»> 






1 



(.5) 



J 



&• 1 would rate the OVERALL organisational pattern of tho Training Program os beings 



1 



Ir* So3 

X 



1 



j 



Halit* 3ol3 
j 1 



Kdn-5*20 

JL 



(t 

Poor, without pattern Fair to good» with . ESollont,' Systomatio 

minor ohanged needed throughout 



. B- So8 

JL^ M 



j 



I would rate the overall taoilities for the Training Program as beings 
I 2o4 I j Mn-3ol9 Hdn* 3o25j E- 3o8 

' -* — 1 I I , I ^ , I 

Entirely inadequate Fairly adequate 'Veiy adequate 



INSTHJCTICNAL COMTEKT AND PRESENTATION 

lo I would rate the content of the information presenbod on the total area of Vocational 

EdUOAisl.All Aft 



1 L-2o3 


-L-^- 1 


^13^ Solo J Mdn^3o^0 1 

r • * » 1 


H«5o8 j 

ft*t 1 • ' I 


vexy little or no Value 


Eco: 3 value, but liml« 
ted in a few rospeots 


Orerdt Value, with many 
praotical aspects* 



2* (a) I would rate the various public igenoy prasontationa (not inoluding field trips) 

L as to their value to me as a oounselors (poverty progroms, eto) 

I^2o3 I J Miw 5o00 I Mda-'2o90 H« 3o8 

1 9 _ ^ I i I I ^ £ Jl^ A 






J 



Of little interest or Of Some interest & Va^ue Of Great Interest & 

Value 

The presentations of these agenoiee which wore of greatest value to mo woros 



Those of least value 



[ 



as beings 



L- 2o6 
JL 



J 



X 



I Mig>^3a32 I 3<,36| 



^^Valuo^* intirost i Value Of O^^intorost & 



I Hu. 3o9 

J a. 



J 



Those visitations whloh were off greatest value to me as a oounselor were; 



Thosr^ vdiioh wore of least values 



If 7 Cede in Rods Lowest ratisag given on this Item 

E* Highoat rating givon cca this item 
2- S£^d.»point botwQon ISean St Eedioja 
o 

EEJC eiffliiaa? o 






2*(b) I would rate the varlcus field trips( those organised groups) to business & Industs^ 





1 — 



Most adoquato 



3.*(o) Tho plan of bringing in school adminiGbratoro ras: 




Poor idea, of no value Pdirly offeotive vdth fii^ily Oifoo^Jivo 

some value i^ith great valuo 

LIVING ACOQUOmnCNS 

If you used tho Dormitory or IMCA for living during tho Training Program: (ohocii:) 

(a) I would rate the Donoitory (Parmalce fiall) facilities r^ihich wore provided fo 
as: inadequat e ; fairly adequat e ; very adoquat o 

(b) I would rate tho faoilitioe at tho Yl&CA which wore provided for mo ao boings 
inadequate ; fairly adequate S ; very adequate ^ ; 



L5,<ring Coots i cost of living for tho total training program tms: iicro tlian I 



SmmHf EVALUATION 

Gonoral oomnonto, oriticistis^ and suggeutiens I %/ould have to offer regarding tho 
Program as a vdiolo are: (include cpeoific ouggostlonc on: ooatont; prooontationsj 
facilities; equipmont; aotivitloc; morale; social, oto) 



Neals and Koal Faolllties i On the CSU campus (or in Foi’t Collins): Excellen t j 

Good 2 I Fair ; Poor » 



had expecte d 3 ; About tho amount I luxd expecte d .11 ; Less than 
I had expeot'^'d^ " z • 




(use other side if neoeesary) 

EXHIBIT » 



V 



I 



X966 VOCAHONAL COUNSERDR TRAINING PROGRAM 
FoXlcgy-Np Information 
Adnittistraters 



I rould moko the foH<5^ng ftpps’aisais of thio Training Program in rotroepoot of its 
value to 08 as a aohool administrator and to our ceunselor in better mooting some of 
the total guidanoe needs of our students 



I* I would new rate the presentations and disousslons on Vocational Education as beings 



6. 



Lh^ ItfOG 


iiidn* 2«G0 


H»3od t 


1^ 8o5 1 


Mxk* 3o0 Mdn- 3o2 


„ H-5o6 


• 1 1 f. 


_ . 1 . 


f 1 » 1 


very little or no 


of some value 


of groat value 



value 



2o I would now rate the presentations and disousslcne on Counseling and Guidanoe as boingt 



U 2o30 




2oS8 3 o00 8 


H- S‘b6 


L* 2ol 1 




Mo- 2o9 sMdn- 2«9 { 


• 3o6 


J L- 


< 


4 LZ — 1 L- 


U 



of some value 



value 



of groat lvalue 



As a result of the total presentations, disoussions, and the projeot^ iqy undeir^ 
standing of the "role’ ol* the oomnselor^hes t 





1,25 




1 2o3S 


Hdi> 2oS0 I 




j£ 


1 


J 


] Mu - 2: 3 


|Mdn-^2o4 1 


1 L_®“ 



tJo«> 



remained the same 



has changed slightly has changed greatly 



» 4o As a result of my participation during the lost week, I now feol that my undor^ 
standing of how our oounaolor(o) should function in our school hast 



IIp 1„26 




j?5n-« 2o6A 


IldH"* 3oC0 1 




H-3«S 


1 ^ 1 


-» 


jMaa Z,}p‘ 




t 


1 H<=» 3o6 



not ohongod 



ohangod slightly 



changed greatly 



I new feel that our school is neeting tho Vocatlcnal Bduoation and Guidance needs 
of our students! 



L- 1,30 

1 . 


\wx\- 2o32 
|?ia» 2g^ 


l'idn« 2o25 
1 Mdn« «2o5 


I 


E- 3o6 j 
_ jE^oTj 


to only a slight 
degree 


to a fairxy adequate 
degree 


to a highly adequate 
degree 



I would now rate the overall Training Program frem tho standpoint of valuo to me 
as a eohool administra’bor as being! 



1 


g,20 




jsil' SviXO 




S,20 1 






I.L* 


2o3 




1 Bin- S„9 


iMdn* 


1 


__4 L 


H- ^o6 1 



little or no value 
. ^op ae3ct““pagY 7oT on ratings 



of some value 



of ”^eat vaAuo 



o 

ERIC 



Exliibit E 



V 



196$ 70CATI0ML COUNSELOR TRAIRIJfff PfiiOGRAH 
Follcr^olp lei’onaatioai 



i 



C0V123cl(2r6 



Proaont Pcbitloa , *nK4« ^ 

J I i® not tho csstjE) pcr^sitica 

( title ) — »=“ * 



&dd8*i3Q6 o? prooent ojnploj^r 
•’Prcscat Position 



positf.cn ie dovotod to tlio toUl eoldance fuaoiia„ (olioak) 
^ t ; § tia e ; fulStin© ; aona ', 



guidance time iai devoted to act^L'i?. oov^<i:«oliwf 5 
?4 re.UtiontHps): v®ry little ; about poFTi^Su™ 

Praotioaiay all ny tia» nca 9 o — ^ 






ppooodaroa or s«ff-«’}.oas 



«« 7 r *^7 1 *1-3 aevow»a -oc» n^-civitioso prooeduroa,, o? s;«r«' 5 . 

1® a^SljtlK^^rin vooaUonal dOToSeptssat (sueh as. oaoapationaZ ia- 
■ ««-v discsaslBatioa; vooatioml. oouBssllag; working with Vooo Edo prograESj SSaeoa 

j o*Ic with bualaoas; enrplcymoat agencies; aotual Job plao3Hient)8 % ©f this total ttoo 



ooaaideip is the gro^est vooatloaal gaidanoe need of the ctudonta in y©ur 



!! .SSii£22i I to eemo degree 

to little or no degree » — »' 



lEggiTOBat on ycu (as a ooimsoXor) in assisting students 
in noeting this noodi (choolc one or more, if desired) ^ 



too little tine to devote to this fnnotioUo 

look of i:?iter9Bt on the part of students in vocational dovelopEtsnto 
Sack of oor.cept ©f total staff of the ocoms0lor''8 functlcn* 
too nuoh paper work (atto!^danoe, rooerd keeping^ adiaiiiistrativo dotails. etc) 
l^ok of appropriate l»okgrcuad by m in the ar€«^ of world of work factm^o 
too great of onphasis by the oohool ocenrussity on aoadejaio aohiovoinent withcpit 
regard to ultimate vocation&l gealso 
Other: Speoii^ 





. your Q^^gi£ proparatopy to yoi\r present Job as a co^inaolor„ vdrnt do vou fosl 

are semo of the major olements vdiioh were laokaHgTSTthie training 



5 On the following shootc are sane Itone doalii>g with tho Training Prcgraiu which you are 
asked to react to concerning your appraisal of this Progcoma Please be citadid in your 
appraisals and offer oritioieiim where appropriate o 









Code for the Ratings: BUK3C'- ratings givon on Follow-up ovaluatio!Q(7 months after Program) 

HSD - ratings given at tho oloso of the ^rogivja 



n 



ERIC 



rj^nrr^r.w <r> rs 



n.i'MiM;.: .1 



D 



7» I no 7 ? fooi that the plana irfiich our ccuaselor and I drafted at the Training: Pro^raaj 
for our cchool arot (chook one] 






1 



tforo iiq;>raotioal emd will not ho carried cat at all. 

ware praotical uid arc boing implomontod this yeai*. 

wore praoticnl, but will not be inplonentod until a time. 

are good plwoSp but find we cannot carry then oat in our ochool. 

will need further adzninletratlve approval before carrying them through o 

Othorf Spooify _««« . 



8. Briefly do8orlbc&, tha present status of the plans ^diioh you nado ao to idint cen=» 
Btiiiotive steps have been taken to carry them out« 



9« General ooBsments^ crltloisms or suggestlono 1 would new have to s£al:o wbioh might 
aid in future training programs of this nature i 



Code for the Ratingst 



BUCK - 

m - 



x^tlngs given ou Follc^up ovaluatlon(7 months after Program) 
ratings given at the olosc of tho Program 
Signature (optional)' 



J m tt9rn 



*♦ 's 



n* 



o 

ERIC 



EmBIT E 






• • 

^ l*'Sording tho ’’plan of actioa” 1411011 you and yosjf school, adtaini.ati'aljf^fi* niado dui^ix^g oue# 
last wsok of th© Traialng Progrcon, pjb aso axxsvroa* tho foilltwlngs 

1« Vihot portS.oap ^If any, of this plan havo ycfij oopplotod at tlris timo*(if ncnop u<y) 

Briofly ddoorlbd tho ma.'Jor aoooD^li&hnioiits; 









••—fiMm mm »i 



^ 2» What pm*tlon of this plan (not dooorlbed abovo) do you ej^oot to ocrplobj by tho 
olcso of tho school year (i966»67)« Briofly dosorlbo 






3» What portion of tho plan to you oxpoot to initlato (cmitinuo or coinploto) during th(i 
school year 1967«68» Doocrit© in brief 












Whf),t General evaluations^ oooiffionts^ oritioisnra or suggoutions can you offoK* regarding 
tho Training Progreia as a WHOLB* (which aro not oovorod in prefious itejns) 



o 

FRir 



Signaturo( optional ) 
EXHIBIT P 



I 



1«M v/O.vld nc7? rabo the coatoztt of bho yrosavibc^d oa b«ia tobn.^ oi.' 

' Voojxbional Bchtcation ajj to it^s -^Ahhf^ y»^ slo a* (plp.^a as/. r-.; tlvo lira 

____ • * > * •* *»*••*•« »i>4 *^*»H»**«i •»•%*•%■»»* 

v?lTr>STi r.vvc\ro?J^;‘ oxpros39s your ratir/g): 

J L* 2o5 5 I5n- j H- 

\ U ?e3 1 . L_Kfi5i I Mdr^-5a3 | , i H- V ^ 

iittlo or no valuo sana vaXuo^ but 'U;jii- groa’c o. , v'.-.i;Ji rriany 

tod in a toTfi aopisotb pract5.cal 



I wouid nm ratt< tho varloiio pubXi<» ager/sy (r*^- yrngrr-n^ 

TOOiit ugr^iccs, otet, ^ut not inoludiag field t;r.?p8 to busii'OOo) fto t> thoir t«4>.luc' 

to mo as ft oountselort nr. ^ r t 

I L-',2o3 1 . I Miu-„5cOf Mdn- 3oXj , J H-3..6 J 

1oFlii;tl» interaat & of scano intGroot ^*c 

valuo value o; 



« 

^lHiioh of thoejo waro of groatotut valuo U.S. QFriCS? VQC.> 

^ Eii^ U2?s:eu1;i 5oi*^"icoj Hottd SliarlJ; voo#Kd# Foiiola 



VIhiob of those wore of Xeast veiluo ‘‘/•O.O.u 030 

-OEOrTTOTCr 



Sc I wo’Ald rats tho variewtt field trlp6 (to buc.>isioi>8 and ind«6tr,c,9Gij b«lxs* 

H- S,9 

„ H- 3o8 

.*•.>.* ^ ..rw ♦ ' r ^ 



« 



Ir- 2oG 




1 Mn- 5«S2 




S.SfS 


Ir lo8 . 




1 Mn>* 3o3 » 


M<h> 


3o<i 






J. J.. 


i>»»— 


L ja_ 



|l 

»T 



of littXo intoreat & 
value 



value 



& Vftl'iO 



Vvhich of those Trero of xroatost valuo: (namo of firm) Tol?>^,Co.j Pub.ll:; 

- - -L * ’ A 

Public SersiGO} Tclo^Ooj hay^-Dd:!' 

Y^ich of tb.oao wore of least valuo; G oodv/il 1 : Suy/'-Dt^.P » . . , .. 

~f>u51ic~Soi^ico 

4o I now foel that tho plan of brir2gln.g tho scbcoX admis^latratorij inl-o tho Pi'ogrcu:;-! 
has helped to bottas* dofto tho ’Volo of the- oaii3no?<.or*’ in mr (:chcc:u 



© 



o 

ERIC 



?.o7 

Lf^ il*oS I 

r»w» 






twa < ^...1—1 



Un-So'lA ii.-dn- So 60 



H-> So9 I 



Kn-j3ol i 3o3| , j 3o8 f 

W.». ^ 

littlo or no degree to aemo degree 



i> ^ .•«*v»**'*--r*»* -• *“ i-i* ^>*o-nrJi 

to a high degre?*/ 



I would novr rate ’the othes' aotivitios of the Training j?rogrctm us to their viu 
to mo as a ocuneolori 



No Tiiluo 



Groat vftSi.j- 



Seine -vnXwj 

('’'hi'-ScSG I ?};di>0(.2Q. }, I h-rOc9 

Ua-S.J. Etla-S,3 B-3„0 



M Kele^playlng aessicm< - *• f 

C?.o2 

(b) Small Grrn^p iSiscussions - Il=-2o8 j kr>ScS5 \ K'hi dc.SO | H-SoS | 

UiX — *'"H»s«'8“^ 

1 i f ‘ 

J? . ^ }^5n-^So l7 g thy So 5^. Pp _j 

Mn-Soi kdn»3o2 H«*3o7 

f 



L*2o2 



(d) Strdoat Panols(MDTA, ! 

Ft* Collins » etc) « - ’^jJcir.S L 

f I/»2o5 

(o) Opport. School client | 

intcirviei70 • - « « - « «|lr-2o0 



L-lo7 

(f) taping of ixr?;orvieV(fs & ! 

their evaluation « •* - «jlr*2.9 

- L=2o? 



i 



rn’m^em^M 



5 



r;a-.3„S4 5 f’ar.-3„S« , J K-S„8 

Mtt»S„2 H(Jsi-3o2 H=8o0 

i j „ „ f 

02 (| f .({•»* t"'v; 9 I 

"l£^ioT~^"!ian';;7)o6 ■’" • ■'■3-'S«9’"' 

1 



>%w<^ |< 



;. I, miSc7!} f Hr'ioO 






Em BIT P 



1566 vroof-Tiff&T.. c0'?isC’m FRreaiSH 

TrXii vr<>l*l b3 a py^^locl) Tor pl/iurd.tJ'^ t^IIX ir.-ofA* tbCK SvVAiiryil.'iy^^c (.t‘X 

f^idri,’v:..*.;:j w.rtd^j all jsiuclsata Xu c».ii?:«?:d''o;/5 svid "/rdch v?HX er* 

ilu r.-j.c ulTVj Uiv'jJj* ul'iijiralic vccatifmJ. «t'?4 aivC‘:.1i:5» 

C«OT 



•• . ' V* * , «,} 






lo tni't'jj b^ an ca** ulIX d3sc.d3::'5 !jc*k/o1 c-;.- : 

.vj? ic a<iioh iTsioto^s G€K?ifi>«Gor^r.?,*:^d(5 K>;Lvl^f>*-ixps £,‘Co«'^,i;cpH.c 
2 !vructiu’'s or tbe echool Gysli^sii or tbat ccsra'uii.^r«>;7t> 

2» Dre.jT-iii^ rxMAra Hs>* I (abo-^o) dsveJ^p tb.-3 AolIo^-ds^jS* 

(a) I'r^t InpiJ^atirsA?? do tbi-cvs UicXoi^a- o?a:p cr^v.'::.'i5a,li^ ht»vo fey <bn:.V^^6X':’i;l^a5 

lih^j w-cfttrloTisd. n^ueda ol «3J, in <fU5? c®:;s£ay.i*iyV 

(b) spwcliic piroccift^nTSSf oir c otisiitioa obaJ^H 
xi?X3d3? For o;OTpI:»i 

a) Revf con wo do'to5C2ilno (clsropn^ti^wo fi; </;?r2’/(i?.'!il.sr>.) c*‘\'i.ia.vT.r,r- o'y^sa'* 

a ymt poried? 

(2) HwW iUKu WO dato-i^dno wbOvTO tb.Ci^y.5 To-'^^joa* ftU[.da>i*>» ax'© new 3>yc?it,c4'V 
• 0) ivbst cijfn m Xoam about tbf> of of ciia" 

(4) V-ftiiXt co^r»:J901is:J^ c^rid g«d.d£^ne<3 cis^rviowe &ho^?.l4 bo po:o"’:i/Jte.cl to inr 

(i?) roi'jvsSlj £»f oa^;" cwii''ic;i;.*!.;t&i avjcdci to bi> 7iir.v*Ao Cu 

a bRi.v<l3 X^r ;cj.v‘:'i'.'b of all Rte'4'.:-citri? {’diat, i.t‘ 3/3 tho 

C!«s.ui?iolo'r*® roJj5> ila tto ©ftet..) 

(6) Vih.fet ro'ir5..s?ion» oe" of tbft ?.u.ldc^u\3 a??.Viri.i:4?3 

liTiTO /jyadcfd tvO y:!&'s/f* iw'Xcvrtete nofidi^ a:i‘ c.:sa' 

(7) \tet i^p^:<3:l/;.l roin'tticaaX oUmlxv^^ r«.w?/f.d iX'.rt of ciur 

celaool offoa’tif to njot tbo voQatite’iI ;f3;i^5*dvi a^i' r/rrdonics 

pn'<roto<?<,’j c-!?.Ti VO 5 .tt. jsc^titixg up 'Q:-?' 2'0'i;di3iv?.;:^ c*'::r 

3o «iix?<5ltlc &pp,\'cuc.ih cj^x\ w» :AKd.t*5>ito fos* fehrj c^rdiig •/<•?;■>•• ;sx1/5h rr;Ml 

coTFO to oiu" d?\s»tro to y/.QOt tbt-5 tocattevnX o.r 0U-” 

Hc\^ vlll this lead to th -3 te'oIojETivant of a pXxa Xor rrccn^tiin^ tLoyca 



(Tnia ohr.rvid writtoa up in dapltot*!* hr^rXin^ in au the Xl^uu dr.> (?A'.'d''.jv Jirly .15) 

s.id s-hoiOXl be coi‘*toood i'O’j" m «?r«aX (of about 10 istoiw.-:?) t«3> b?j prcsv.ib'yd :vt tins 

^e:ri‘arval »?3£3i«35; (sn Fidflay Eioi'juliag.) 



EXHIBIT 6 



1&6S Vocational Counselor Training Frograra 

TRairjEBS 






Hn^^xQon, James A. 
Slandl, Victor 23 • 

m 

Blahlco, Donald Z. 
Bueltor, Ot fried D« 

k 

Carroll, Richard J« 
Cooper, Cordon R. 
Dq Lio, Joseph P. 
iDetvjilQr, Loren A* 



POSITION 

Councolor, Hastings Senior 
High School, Hastings, Nebr. 



UDDPJPtSS 



931 H. Burlington 
Hastings, lilebr. 



CounsQlor, North Central Kanaao Q4 Eastt;cocl Dr* 
Area Vo-Toch School, Beloit, Ks. Kutchinson, Kansas 



Guidance Counselor, Keeher 
School District, &2eokor, Colo. 



700 3rd. Btu 
Keeker, Colo. 



CouTACQlor, Jeff.Co.Scliool Dist, 6503 Kooro St. 






Lalcewocd, Colorado 

Counselor, District No. 70 
Pueblo, Colo. 

Counselor, Rifle nigh School 
Rifle, Colo. 

Counselor, JFK Jr .Sr. High 
Scliool, Denver, Colo. 

Guidance Director, Trego 
Coimuiity High School, 
Wakeoney, Kansas 



Fraifconreiter, Gerald C. Counselor, losarney Jr. High 

School, Commerco City, Colo. 



;C€!orge, Josephine S. 



Godfrey, Walter B. 



Hunter, George H. 



Jendzel, John J. 



[Kelly, Wayne A. 



Landreneau, Harold J. 



Counselor T^d Teacher, Hihltloy 
High School, Aurora, , Colo. 



Arvada, Colo. 

Rt. 113 

Pueblo, Colo. 

Box 1091 
Rifle, Colo. 

3301 Wagoatrai.1 Dr. 
Littleton, Colo. 

513 6th Street 
Wakoeney, Kansas 



1937 Ivanhoo St. 
Denver, Colo. 

583 S. Onoida Way 
Denver, Colo. 



Counselor, Littleton High School 316 S. Williams 






McCool, Hellie R. 



Littleton Colo. 

Dirtsetor of Guidance, Steamboat 
Springs, Public Schools 
Steamboat Springs, Colo. 

Counsalor and Teachor, V7est 
Yma County School Dist RJ-1 
YUma, Colo. 

CourisGlor and Teacher; School 
District 11, Colorado Springs, 
Colo. 

Counselor and Teacher, St. 
Landry Parish School Board, 
Eunice, Louisiana 

CounsoXvor, Harrison H. School 
Colorado Springs, Colorado 



EXHIBIT H 



Denver, Colo. 

360 4th Street 
Steamboat Springs, Colo. 



1001 So Buffalo 
Yuma, Cclo. 



3641 IndianpipQ Circle 
Colo. Spgs., Colo. 



450 Ida 

Eunice, Louisiana 

2503 West Pike®s 
Peak Avc. 

Colo. Spgs., Colo. 



o 

ERIC 






^ {icCutch0on« Alico G. 
noycQ, Donald C. 

m 

sPhipps, Toosay Jo 
^ . 

Veldhuizon, CSalvin J« 
Welto, R(^rt V7« 



POSITION 

CounaoXor^ City Sr* 

High School, AS?, ms City, Colo* 

Educational Career Counselor 
Denver Public Schools, Denver, 
Colorado 

Counselor, Jo££orson County 
Public Schools 
Lakev/ood, Colo* 

Counsoloi*, R2J Thoi^aon School 
District, Loveland, Colo* 

Director of Guidanco 
School District 50 
VTastminster, Colo* 



ADDI^SS 

3525 Forest St* 
Denver, Colo. 

1330 Kipling 
Denver, Colo* 



735 Kolland 
Lakei^ood, Colo* 



3014 Colorado Avo. 
IiOVQland, Colo. 

1180 W* 70th PI. 
Denver, Colo. 



